
Welcome from our New Chairperson - Jackie Houghton!
At the end of the academic year we bid farewell to 3 members of the CPD 
Executive Committee who have supported the development of 
Professional Learning across the Federation for a number of years: Lisa 
Cannell, from Tanglin School; Nicole Billante from Taipei European 
School. Finally, Ciaran Harrington, from Kellett School, who has provided 
excellent leadership of the Executive since it was established in 2008.  
Ciaran has taken on a new leadership role at an Dulwich College in 
Singapore. I would like to thank them all for their valuable contributions 
and wish them well with their new endeavours.!
The new committee met for the first time in September following the CPD 
Leaders’ Conference and plans to trial out some virtual meetings over the 
next few months. All members of the Executive Committee are keen to 
support professional development within their region so if you have any 
ideas or suggestions, please do not hesitate to contact your school’s CPD 
Leader or your regional representative. The Executive Committee for this 
year consists of the following members:!
Region A - Chair: Jackie Houghton, Bangkok Patana School Thailand, 
David Lousley, Shrewsbury International School, Thailand. !
Region B - Vice-chair: Nicholas Sheehan, Jerudong International School, 
Brunei, Simi Shah, British International School Jakarta, Indonesia.!
Region C - Eleanor Loran, Discovery Bay International School, Hong 
Kong, Neil Tamlyn North London Collegiate School, Jeju, Korea.!
The CPD Leaders’ Conference on 11th - 12th September hosted at Kellet 
was a great professional learning experience for all who attended. There 
was an opportunity to meet and discuss CPD provision across the 
Federation and the chance to participate in some quality professional 
learning. The focus was on coaching and mentoring and we were guided 
through a very interactive and challenging two-day workshop very 
successfully by Dr Neil Suggett, CBE. In addition to developing our 
personal skills, we also explored ways in which coaching and mentoring 
approaches could be adopted in our individual schools. !
This year is the inaugural FOBISIA Teachers’ Conference in Asia entitled 
‘Are our Schools, Are we, Fit for Purpose?’. This was held in Phuket and 
was hosted by Harrow International School Bangkok and the British 
International School Phuket.  Complementing this event, there are 26 Job-
a-like workshops JAWs and four other conferences that will take place 
throughout the year.  It is evident from the articles included in this issue of 
the CPD update that these opportunities continue to be well-attended and 
provide quality CPD for teachers across all the regions. !
Last year, Ciaran wrote about the creation of an IT platform for CPD 
collaboration. I am pleased to announce that the much-awaited CPD 
portal is now up and running on the FOBISIA website. Initially, this will be 
used to store information centrally, but eventually it will be used to help 
with the organisation of events and also to stimulate professional 
dialogue. We encourage CPD leaders and teachers to use the portal this 
year when participating in the various JAWs and conferences.!
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The Mona Lisa Effect - FOBISIA Inaugural 
Student Data Conference!
Bromsgrove International School, Thailand!!
One of the liberating things about the international sector is that we have the freedom to do the right 
things for the right reasons. A wonderful example of this is student-level data - something which 
strikes fear into the heart of many a UK teacher, a government stick with which they are accustomed 
to being beaten and an accountability tool from which the international recruit commonly flees. Data 
also gets a bad press in international circles, a dry topic with as much of a fun factor as a ledger 
book.!!
It was enlivening, therefore, to convene some of the most passionate dataphiles from across the 
FOBISIA community for the federation's first conference dedicated entirely to exploring the effective 
use of student data - and to celebrate not only how fun it can be, but also how essential is a wise and 
profound use of data in pursuing the elixir of truly personalised learning. Fittingly, the new, state-of-
the-art Performing Arts Centre at Bromsgrove International School Thailand, a building both bold and 
beautiful, played host to this event, with delegates from over a dozen schools from across the region 
sharing ideas and good practice.!!
The one-day event was divided into two halves. In the morning, there were three keynote 
presentations on the stage of the main auditorium. Matthew Savage, Deputy Headmaster at 
Bromsgrove, shared his pursuit of what he calls 'The Mona Lisa Effect', the calibrating of a 
personalised learning experience through the assimilation of three parts of the data triangle: 
aptitudinal, attitudinal and attainment data. Fresh from leading seminars in Dubai and Kuala Lumpur 
on the same topic, Matthew explained how Bromsgrove uses the GL suite of assessment tools to 
identify the 'Verbal Deficit' in its EAL learners - many of whom inhibit a staggeringly high Non-Verbal 
and Spatial capability with a frustratingly low Verbal Reasoning score - and, having identified it, 
triangulating the consequent achievement gap with often epiphanous information from the PASS 
(Pupil Attitudes to Self and School) survey. !!
David Foster, Director of Studies at Harrow Bangkok, then gave a fascinating and enlightening 
insight into his own work on the Life After Levels debate, garnered through his NPQH secondment to 
Tanglin Trust School in Singapore. David explored every crevasse and bump in the post-levels 
landscape, contextualising it in government policy and identifying various ways in which to forge a 
new direction in terms of effective assessment. He expressed what we all recognise as the paradox 
inherent in this debate, in not wanting to throw the baby out with the bathwater, and looked ahead to 
various structures which achieved the best of both worlds.!!
The final keynote, in a move which should surely become commonplace at all JAWS and 
Conferences, was delivered by students - each members of Bromsgrove's different Student Voice 
Committees. They gave a paradigm-shifting presentation on what data means to them, and how to 
ensure it is used effectively in a student centred context. The consensus was clear: students, as 
always, know so much from which we can learn, and this was a lesson in truly democratised 
learning.!!!!
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In the afternoon, delegates broke out into four different JAWS workshops: a discussion about 
'ownership' of data, facilitated by a couple of Bromsgrove students; an exploration of data as a 
pastoral tool, facilitated by Gavin Lazaro, Assistant Principal at Alice Smith; and two workshops 
sharing good practice in relation to Life After Levels, a Secondary workshop led by David Foster, and 
a Primary workshop led by Jason Cooper, Assistant Principal at Bangkok Patana.!!
The day concluded with the best pizza Bangkok has to offer, washed down with drinks sponsored by 
GL Education, who led a popular post-conference seminar the following day. Thanks to everyone 
who attended this inaugural event, and, especially, to colleagues who led a session. I know the event 
left as many questions hanging as answered, and we all look forward to reconvening next year to 
share our respective journeys. What is as clear as ever is that it is impossible to understand - and, 
therefore, to meet - the needs of our students across the federation without fully understanding - and 
then fully exploiting - the data available to us on every individual student.!!
!
!
!
!
Matthew Savage, Deputy Headmaster!
Bromsgrove International School 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Technology Integration JAWS!
Harrow International School, Thailand!!

On 1st and 2nd May 2015, Harrow International School, Bangkok hosted the inaugural FOBISIA 
Technology Integration JAWS. The aim of this JAWS was to to work collaboratively to develop an 
understanding of what effective Technology Integration actually looks in schools. With a focus on the 
Why? How? And What?. Participants worked collaboratively to develop systems, strategies and policies 
which would work for their particular organisation.!!
All of the sessions stimulated fantastic discussions and participants were able to really developed their 
understanding for technology integration in their own schools. Time was also set aside to ‘share stories’ 
and learn from others about the strategies and approaches that are being used in different FOBISIA 
schools. !!
After the day’s work, the group headed to a ‘local’ Thai restaurant on the banks of the Chao Praya, to 
experience an authentic dining experience. This was followed up the following evening by watching the 
sunset over Bangkok from the rooftop restaurant of one of the tallest buildings in Bangkok… the perfect 
way to finish.!!
As a first, the outline for the course was hosted in iTunes U and this tool provided the backbone for many 
of the participant interactions and allowed those who attended to go back to their Schools with everything 
in one place. As a group it was also decided to continue with the conversations via an online community 
and to hold another Technology Integration JAWS in 2016.!!
!
!
Chris Roche, Head of Learning Technologies and Computing!
Harrow International School, Thailand!!
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Welcome to our new member school!
The International School of Samui, Thailand!!

The International School of Samui (ISS) is a young and 
vibrant school that takes pride in offering the very best in 
international education to the local and international 
children living on the beautiful island of Koh Samui, 
Thailand.  Our school follows the highly regarded British 
Curriculum and caters for children from 18 months to 18 
years of age. !!
The International School of Samui was founded in 2006 
by the current Founder & Chairman, Mr Jeremy Lees, a 
UK Qualified Teacher, ISI International School Inspector 
and former British Army Officer and helicopter pilot. The 
school has grown from strength to strength and now with 
close to 250 pupils currently enrolled from over 35 
different countries, ISS is a truly International School.!!

Everything we do as a school is designed to make learning enjoyable and to give every student the opportunity 
to develop a sense of confidence in themselves. Our ethos has a very strong emphasis on giving every child 
the chance to shine.  We offer an extensive and stimulating thematic curriculum covering a wide range of 
subjects and skills as well as a comprehensive programme of after school activities and school trips and 
excursions. !!
Our staff take great pride in being part of a young and 
dynamic school that has a uniquely British independent 
school ethos, where they feel they have the opportunity 
to make a difference in a caring, happy and vibrant 
learning environment. At the International School of 
Samui we are driven by a desire to create a learning 
environment that allows our pupils to develop as strong, 
independent thinkers. We treat each other as individuals 
and work hard to ensure that every pupil who comes 
through our doors has the opportunity to excel and to 
realise their potential. Relying upon inquiry-based 
methods, our school seeks to develop life-long learners 
who demonstrate critical thinking and problem-solving 
skills. The International School of Samui aims to develop 
global citizens who are understanding, compassionate, 
articulate and enthusiastic.! !!

As the Headmistress, I am delighted to introduce myself and look forward to 
working with the many different schools that are part of the FOBISIA community. 
My staff and I relish the opportunity to work with colleagues from different 
schools, to share the best practice together. We are very proud of our school, 
and I hope in the future to be able to offer opportunities for your staff to come and 
visit us here at The International School of Samui. !!!
Lisa Taylor Hawkins, Headmistress!
International School of Samui!
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Admissions, Marketing & Communication JAWS!
The British International School, Ho Chi Minh City!
The British International School, Ho Chi Minh City was pleased to host the Admissions, Marketing and 
Communications Jobs Alike Workshops at the An Phu Primary Campus.  The two days provided an excellent 
opportunity for 36 admissions and marketing personnel from more than 14 FOBISIA member schools in the 
region, to share information, experience and effective practices.!

The schools represented at the JAWS were, Bangkok 
International Preparatory and Secondary School, 
Bangkok Patana School , Br i t ish Vietnamese 
International School, Bromsgrove International School 
(Thailand), Dulwich College Beijing, Garden International 
School (Kuala Lumpur, Malaysia), Harrow International 
School (Beijing), International School Brunei, Jerudong 
International School, Kinabalu International School, KTJ 
International School, The Alice Smith School Association 
and The British International School Malaysia.  In 
addition a representative from Cambridge Internal 
Examinations, who are a FOBISIA Associate Member, 
joined in the sessions.!

The unique participative format of the JAWS allowed for creative collaboration between the participants who 
shared common goals and areas of focus from an international schooling perspective.  The following topics 
were on the agenda for discussion:!

• Aligning communication strategies between internal and external stakeholders!
• What is a brand?!
• Common challenges/threats to admission yields and how to combat them!
• Is the admissions process aligned with the marketing strategy?!
• Understanding and supporting the needs of both potential and current students/parents!
• Integration of online marketing and traditional marketing practices!
• Social Media!
• Sharing best practices - "Success Stories"!
• How to improve collaboration between admission departments of FOBISIA schools-sharing of data to 

identify trends, entrance testing results/information !!
Lively discussion punctuated each of the sessions presented, with the participants not only sharing present 
practice, but also highlighting unresolved challenges and receiving input of possible solutions.  Examples of 
similar issues being experienced in their particular school were highlighted and this allowed for helpful advice 
to be given.!

During these two days of the Jobs Alike Workshops, interactive face-to-face communication provided an 
opportunity for relationships to be established, which will, no doubt, form the foundation for future collaboration 
between the schools.!

We look forward to meeting again in the coming academic year.!

Mrs Tracey Brownrigg, Admissions Manager!
The British International School, Ho Chi Minh City!
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Modern Foreign Language JAWS!
The Alice Smith School, Malaysia!!
In December, thirty teachers from across the FOBISIA network met to share ideas and concepts of 
good learning with an MFL focus.!!
Our main objectives when organising the JAWS were to create a network of MFL teachers 
throughout the region, to whom we can turn when in need of advice or ideas, and to share the 
creativity and good practice that is taking place within our classrooms.  There was a particular focus 
on the effective use of learning technologies within our learning environments, and attendees from 
13 different schools came to learn about how to apply different strategies to develop the learning 
environments of our students.  !

!
The different sessions offered ranged from the use of iPads in MFL learning, to strategies to increase 
accuracy in Key Stage 5 creative language, to two sessions focussing on AfL and the effective use of 
feedback on student’s progress.!!
The atmosphere throughout the weekend was directed yet relaxed, and there was an ambience of 
sharing and support.  Most participants were eager and happy to offer sessions, which was much 
appreciated, as without the work and enthusiasm of these attendees the event would not have been 
such a success.  !!
Many thanks to all those who led a session and to those who gave up their time to attend the event.  
I really hope that we will all be able to collaborate again in the near future.!!
Anna Hewes,Head of Spanish !
The Alice Smith School!
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Economics and Accounting JAWS!
Kolej Tuanku Ja'afar, Malaysia!!
First of all, I would like to thank FOBISIA team for giving us the opportunity to host the first ever 
Economics and Accounting FOBISIA JAWS at Kolej Tuanku Ja’afar. It was an enriching experience 
for those involved in organising this event and to those delegates from various parts of Asia.  It gave 
the opportunity to learn many issues in regards to teaching and learning Economics and Accounting. !

!
Below is the brief description of areas covered during the workshops:!!
Session one took off with KTJ teachers describing their experiments with Game Based learning and 
various other classroom activities used in class on a rotational basis. Game Based learning 
workshop involved teachers playing a game of monopoly to understand Accounting concepts of 
assets and liabilities, double entries etcetera. This game was a hit among delegates. This was 
certainly an activity that teachers were eager to learn more about. !!
Session two was on providing written feedback and D.I.R.T (directed independent student feedback). 
Everyone familiar with Peer Assessment was amazed with the depth of possibility with this variation 
of directed feedback. It was a fruitful session led by Mark Stewart from Garden International  School.!

Third session of day one saw two experienced teachers sharing ideas on resources. Web based 
resources can be excellent learning tools. Trap door, redacted chart, guess the graph, interactive 
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online games were shown and teaching and learning Economics will never be the same again for all 
teachers who participated in this JAWS.!

Session four left everyone speechless when ideas of Tack it were introduced, Mark Solomon from 
Garden International has the talent to engage with young learners with many online applications to 
make teaching of Economics as interesting as learning it. This session on technology in learning was 
not to miss session. At this point, delegates agreed unanimously that there has to be a follow up 
JAWS soon. There is no doubt that FOBISIA has offered a wonderful platform for CPD. !

Session five was another dose of technology in classroom. Presentation on use of technology in the 
classroom (Google Classroom, Google Docs, etc) was another hit with delegates. Delegates were 
glad that technology in classroom was given great emphasis during this JAW. Delegates found 
creative ways of using add-on features on Google doc especially Flubaroo in assessment and 
feedback.!

A trip to Yakult in the afternoon took place smoothly. Delegates were treated to High Tea at Royal 
Bintang after the trip. We called it a day at 5pm. !

Day two started with an assignment to learn how to make best use of educational trips. Puan 
Sharifah from KTJ presented on how trips to various places can be tied to topics from Business, 
Economics and Accounting. Coloured cups were filled with questions on Macroeconomics, 
Microeconomics and Accounting. Delegates discussed areas of KUIA (Knowledge, Understanding, 
Interpretation and Analysis) from the trip to Yakult. !

The following sessions included wonderful game ideas using Diamond 9 sort for concentration ratio 
and government expenditure. Teachers toyed with the idea of Triominoes where three associated 
facts were linked to a country, three facts to a commodity, three indicators for a country and list goes 
on. Redacted charts will be used in class to let students guess with clues from charts. Game of 
Taboo used to guess keywords that link to a concept. Role play activities were discussed as well. A 
new method of teaching and monitoring called HARKNESS was introduced by Tom Laxton from 
Kellet School, Hong Kong. !

Final session was on differentiation. Mind map and various activities were discussed to help manage 
task of differentiating the special and gifted as well as students with learning difficulties. The 
feedback session allowed delegates to voice their ideas that they are taking away, suggestions as 
well as things to avoid during future JAWS. Most delegates suggested that interactive activities were 
very useful and suggested that more of this to be included in the future.!

!
!
!
Mohana Tazan, Head of Business Studies!
Kolej Tuanku Ja'afar, Malaysia  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Primary Literacy JAWS!
St. Christopher’s International Primary School, Malaysia!

In the beginning was the word…!!
The first thing to note about literacy specialists is that they fill in forms wonderfully well - no missing letters, 
commas or capital letters; no sentences that fail to make perfect sense; no reluctance to commit themselves on 
paper. For those of us who are charged with organising events such as these, literacy people are our ideal 
delegates!!!
And so before the eleven people who registered to join this JAWS even set foot upon Penang soil, the 
community of St. Christopher’s International Primary School was ready to welcome them all with open arms 
(and Level 6 achievement certificates!)!!
The JAWS began with yet another amazing moment - everyone waiting on schedule at the agreed meeting 
place...wow! And from such an auspicious starting point we really were set to enjoy a wonderfully productive, 
enjoyable and professionally rewarding couple of days, as indeed Friday 8th and Saturday 9th May proved to 
be.!!
For those of you who might be new to the world of FOBISIA CPD and its various trademark events, Job Alike 
Workshops (acronym JAWS) have been an established and valued aspect of professional development for 
several years now and offer mainstream teachers as well as curriculum specialists the opportunity to meet 
fellow professionals and share great practice. There are no keynote speakers; costs are kept to a minimum; but 
there is an expectation that if you sign up you should also be prepared to speak up since the true value in 
JAWS events comes from the fact that it is teachers talking to teachers about real life issues. And going by the 
positive comments received by the attendees of this particular JAWS, the format seems to work exceptionally 
well.!!
During the two days that everyone was together, we covered a broad range of topics such as the Ethic of 
Excellence in Writing; Developing Skills in Early Writing; Engaging Disengaged Boys in Literacy; English in a 
Cross-Curricular School; The Introduction of Continuous Cursive in the EYFS; Reciprocal Reading; Literacy in 
the Outside Environment; Purpose in Writing - PIE (Persuade, Inform, Entertain); Developing Speaking and 
Listening in the Classroom and Literacy in a Cross-Curricular context.!!
In addition, we had a long, long list of current literacy-focused topics which ensured that there was never a 
quiet moment...even Friday night's social fell victim to shop-talk (although the fabulous Penang hawker food did 
offer very strong competition!). !!
Perhaps one of the most rewarding outcomes of this extended teach-meet, though, has been the enthusiasm 
for keeping in touch with each other, continuing these important professional discussions and making sure that 
we keep on talking. !!
So maybe the next step after JAWS should be COTS (Carry On Talking Sessions) - the Literacy delegates from 
this event are certainly game to try!!!
Sue Houghton, Deputy Principal!
St. Christopher's School, Malaysia  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Coaching For A Better Culture!
On 11th, 12th September, forty CPD leaders from all regions of FOBISIA came together at Kellett School Hong Kong to 
participate in a series of workshops on the topic ‘School Coaching and Mentoring in Education’ which was facilitated by Mr 
Neil Suggett CBE.!!
Coaching is fast becoming a key leadership approach and is about ‘’Unlocking a person’s potential to maximise their own 
performance. It is helping them to learn rather than teaching them (John Whitmore, 2003).”!!
After numerous rounds of practicing our coaching skills we found that listening and questioning is the key to great coaching.  
If you are a great coach you should be consuming about 20% of the conversation.  You are listening for understanding, 
questioning for clarity, promoting action and providing interpersonal support and professional challenge.  Talking only 20% 
of the time proved to be difficult as the urge to transform into a mentoring role and start giving solutions came naturally to 
some of us!!!
In order for our coaching to be a success we followed the GROW Method.!!
GOAL - What is the goal for this coaching session and/or your project?!
REALITY - What is the current reality?!
OPTIONS - Possible course for action.!
WILL - Level of commitment to action.  What action will you do?!!

The main aim being; the coachee is to identify their own options, 
deepen their thinking about the options and commit to an action.  
They become responsible for their own professional development 
and because of this they are enthusiastic about making the changes 
required.  They take control of their own learning!!!
Many at the conference were coached as to how they would 
implement a coaching culture into our schools.  It’s important to know 
your school community before implementing coaching.  For example, 
it could be used between adult to adult, adult to team, adult to child, 
parent to child, child to child.  Research from Neil Suggett suggests 
that coaching works best when a development plan is put in place.  !!!!!

The significant impacts that you will see when a coaching culture is embedded are:!!
• Enhanced social and emotional atmosphere of the school.!
• Help people to find their own decisions!
• Help individuals to develop themselves and their departments and move the school forward!
• Reduces confrontation!!
As we explore this method of leadership it is important to understand that coaching cannot 
be used in every circumstance.  Knowing your staff and community will help you to decide 
when coaching as a style will benefit your staff and your community as a whole.!!
Possible reading materials recommended by Neil Suggett:!!
• Time for Coaching - Neil Suggett, 2006!
• The Score Takes Care of Itself - Bill Walsh!
• Building the Happiness Centred Business - Paddie Lund!
• Learned Optimism - Martin Seligman!!
Jaime Thistleton, Assistant Principal - Development!
The Alice Smith School 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Crisis Management Reflection - The British School Kathmandu 
Experience!
For years my colleagues have made that ‘look’ when I have mentioned training about preparedness for natural 
disasters or political problems. In fact it was even said, with a somewhat cheeky grin, that I reveled in the 
prospect of a crisis. Working at The British School Kathmandu for eleven years and for seven of them my 
varied ‘hat’ collection has contained that of Crisis Management Officer, I have witnessed a fair number of 
smaller crises - a mainly rural civil war with the occasional bomb in Kathmandu, a few disease outbreaks, 
curfews, demonstrations and regular bandhs (a politically motivated and often violently enforced transport 
strike). In consultation with ‘professionals’ at the British Embassy, the UK’s Department for International 
Development and the British Army, extensive plans were drawn up for all eventualities, but primarily for 
earthquakes.!

The prospect of a large natural disaster is a major concern for parents, particularly those who work in the 
development field as it is a major issue in their own organisation’s planning. Although a natural disaster is more 
likely to strike outside of school hours (the average primary aged child will - or should - spend nearly twice as 
much time in bed in a year as they would spend at school), it is understandable for parents to be concerned as 
they are in control (possibly) at home, whereas at school, teachers are in charge. And as we all know teachers 
are very good at encouraging finger painting with children or teaching them theoretical physics, but they are 
also the least practical people on the planet and very few non-teachers would want to be stuck on a desert 
island/in a crisis with one - what after all do teachers have to offer in such a situation? Or so the look on the 
faces of certain somewhat patronising so-called experts in the development field would have you believe. A key 
issue in any planning and the delivery of that plan to parents is obviously to overcome this prejudice and 
ensure that the systems in place are trusted by the parent body.!

On Saturday 25th April 2015 at 11.58am, Nepal was struck by a 7.8 magnitude earthquake that killed over 
15,000 people. The timing mentioned above played out as true - it wasn't a school day. Just over two weeks 
later, at about 12.50pm on a Tuesday, an aftershock of 7.2 was felt throughout the country - that was on a 
school day.!

On Wednesday 29th April, The British School Kathmandu re-opened to students from TBS and nursery age 
and younger children from other schools, and a few exam candidates from the British Council. It was the first 
school in the country to re-open and remained a safe haven for among others the children of development and 
aid workers whose parents were desperately needed elsewhere. The reason this was possible was the 
resilience of the organisation itself, its systems and above all its staff.!
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This resilience relies on having an adaptable plan and adaptable staff to function within and around  the said 
plan. The plan and the staff need leadership in a crisis and leadership and training before a crisis. The former is 
the responsibility at TBS of a Crisis Manager and the latter a Crisis Management Officer. If the Crisis 
Management Officer survives the event physically, but importantly mentally, he or she may become the Crisis 
Manager. Though even if they are in ‘good shape’ after an event, the Crisis Management Officer may still not 
be the right person to be the Crisis Manager - that depends on the circumstances of the event that has 
unfolded. Hence the importance of having deputies for the position - at TBS we have 3 deputy Crisis 
Management Officers and other roles that are designated to senior staff with deputies for them also.!

Our plans worked. They were flexible and regular discussions were had that adapted to changing 
circumstances. At times we were harsh and directive and the well-being of the group came first; as the situation 
began to stabilise, we began to focus on individual needs and the emotional rather than the physical. We also 
started very soon to focus on other within our community - such as the local staff who had lost homes and our 
community partner projects such as the schools in Dhading district that had been destroyed.!

Talking to FOBISIA colleagues before an after the Nepal earthquake, would suggest that there are three 
different models of Crisis Management in FOBISIA schools. They are:!

1. There is a dedicated Crisis Management Officer who is not the principal of the school (i.e. TBS Kathmandu)!

2. The principal of the school is the Crisis Management Officer!

3. There is no Crisis Management Officer.!

Schools are obviously autonomous and can choose which of the 3 models to follow (though number 3 could 
hardly be described as a choice) and either of the first two can be appropriate to local circumstances. In a 
location where the risk of a whole school crisis is low, it is understandable to a degree why models 2 or 3 
become the paradigm. It is not for me to prescribe what schools should do, but I feel with experience that I can 
explain the benefits of model 1 and why TBS Kathmandu has chosen this one.!

In a location such as Nepal, where as I mentioned in paragraph one, events of a minor scale can happen 
regularly and planning for larger events needs dedicated time, it is important that the Crisis Management 
Officer and Crisis Manager are not the principal of the school. There are a number of reasons for this.!

The principal or head of the school is needed elsewhere in a crisis. He or she is the social leader of the 
community. Children, staff, parents and possibly the media need to see and talk to this visible leader about 
their concerns, fears and worries. The principal cannot do this and at the same time be directing various people 
to specific tasks, discussing with outside agencies the next steps, collecting information and other such crisis 
manager roles. Someone needs to be a public face and someone else needs to work the nuts and bolts.!

How much time has a principal got to dedicate to developing plans, organising training and meeting other 
agencies in related single issue meetings? Generally the principal is busy with other things - like running the 
school (or so we are told). A dedicated Crisis Management Officer is needed in higher risk locations where the 
plans are more extensive and need regular review and the meetings are commonplace. It is also a simple fact 
that the principal is more likely than anyone outside the PE department to spend more time away from school 
and possibly out of the country. It is also obvious that the principal is as likely as anyone else to be physically or 
emotionally affected by an event.!

With that in mind, TBS Kathmandu has a well developed and now severely tested system for Crisis 
Management. All staff are allocated to roles with spare capacity built in so that the first person on the list for a 
particular role can be replaced by the one next on that list. Its not perfect and is regularly reviewed and the 
point 1 on the plan is to throw the plan out of the window, but it is a starting point accessible to all staff that 
allows them to be resilient.!
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There are a number of key lessons that have been learnt from the earthquakes in Nepal. Some of them sound 
obvious - like keeping people busy, but it is appropriate and up to a point it does work and allows the 
organisation to reach a level of functionality and a level of support beyond the basics before the longer lasting 
emotional and psychological scars start to have a wider impact on the community. The latter scars are deep 
and all members of the community need support on this level - this needs to be planned for. It must also be 
remembered that disasters such as an earthquake do not just stop - in the first weeks following the initial 
earthquake, the country was hit by numerous aftershocks above magnitude 5 and up to date and still occurring 
now, though less often, there have been over 300 aftershocks above magnitude 4. A further lesson is that a 
school should aim for as much independence following a disaster as possible. TBS received fantastic levels of 
support from the British Army and the British Embassy, but there were more needy groups that the British 
authorities needed to support, such as the many tourists in the country and a wider relief effort. The school’s 
ability to remove itself from the burden placed upon the small British Army base in Kathmandu allowed the 
latter to concentrate on others and the school to focus on re-opening. It is also very important to think about 
neighbours and the wider community. TBS rapidly moved into this phase and this includes providing immediate 
support to local residents around the school, its locally employed staff and the community projects we work 
with.!

!
So what has this got to do with CPD? Training and 
drills are the key to the resilience shown by the staff. 
All new staff spend an entire morning of induction on 
emergency response and crisis management issues, 
at least one CPD day per year sees a number of hours 
spent on training and drills, students are drilled and 
parents are informed through information evenings. 
Without the numerous hours spent on CPD days, in 
meetings and in the orientation week, TBS would not 
have demonstrated the level of resilience it did. !

!
!

Schools around FOBISIA are in countries where natural disasters of a seismic, climatic or epidemiological 
nature are commonplace and where political issues, terrorism or a lone gunman can pose a significant threat. 
Currently at TBS we are dealing with a fuel crisis through a temporary closure of the border with India, this is 
challenging us in other ways, although thankfully significantly less life threatening.!

My suggestion to CPD leaders and senior leadership would be this - have the discussion as to what hazards 
are more or less likely and which would have the greater impact and then dedicate time to facilitating staff in 
being able to respond to them.!

!
!!!!!!!
Steve Priest, Vice Principal and Crisis Management Officer!
The British School, Kathmandu, Nepal!
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Drama JAWS!
Jerudong International School, Brunei!!
Jerudong International School recently hosted Drama JAWS. Two days were spent in highly 
instructive and dynamic discussions, presentations and workshops by all members. We were 
fortunate enough to have some extremely knowledgeable and passionate teachers that were willing 
to share some of their wonderful ideas.!!
Over two days we covered a wide range of sessions including: use of theatrical lighting (ranging from 
a torch to and Arts centre), the use of Google Classroom, Laban Movement, The use of Gestus and 
Epic Theatre in KS3 Drama, KS3 Assessment, Practitioners and the introduction of KS2 Drama in 
International Schools. These sessions were a mixture of practical activities and discussions as well 
as sharing resources that would be of immediate benefit in our classrooms and departments. !

The highly professional and collegiate atmosphere of both days resulted in a hugely beneficial 
experience for those involved and resulted in further strong links being made between colleagues in 
different countries across the region. !!
We also planned the upcoming FOBISIA Drama Festival, which will take place at JIS in February of 
2016. A Company of Strangers will allow all delegates to experience what it was like to be a member 
of a Shakespearean company.  We will perform as an ensemble, wield swords and create original 
performance all in three days! !!
Speaking on behalf of the JIS Drama Staff, we certainly felt motivated by what we had seen and 
learnt during JAWS and in the past three weeks we have employed all the dynamic ideas we learnt.!!!
Will Kemp, Director Drama!
Jerudong International School!
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Establishing Productive Parent Partnership Programmes in the 
Early Years!
British School Jakarta, Indonesia!
On the 13th  and 14th March the British 
School Jakarta (BSJ) hosted the Early Years 
Job Alike Workshop (JAWS) focusing on 
Parent Partnerships. The event was 
attended by 16 Early Childhood educators 
from 9 schools within South East Asia 
(Garden International School, Kuala Lumpur; 
S h r e w s b u r y I n t e r n a t i o n a l S c h o o l , 
Bangkok;The British School of Guangzhou, 
China; British International School, Vietnam; 
Jerudong International School, Brunei; 
Hornbill, Brunei; Bromsgrove international 
School, Thailand; The Alice Smith School, 
Malaysia; Taipei European School, Taiwan).!

In the spirit of  JAWS, a rigorous schedule was set to allow time to contribute over the two days and a chance 
to have essential professional dialogue and sharing of practice. The focus was to establish productive parent 
partnership programmes, to discuss where we are and how we can improve in our settings. !

The day began with an Ice-breaker, a simple game of Chinese Whispers, the phrase shared by Deborah 
O’Callaghan of BSJ was “Communication that combines talking as well as listening is key to successful parent 
partnerships”, needless to say by the time the whisper came back it was very much changed; a simple and 
amusing way to show that talk and listening are of equal importance. The delegates were then asked to identify 
questions/queries that each participant would like answered over the course of the event, these were referred 
back to over the two days. We also identified our ALWAYS! - what is it that we do without fail on a daily basis 
that enables partnerships? !

The participants were then treated to a tour of the inspiring Foundation Stage unit at BSJ, this generated even 
more questions. After coffee and some delightful pastries the delegates got down to business with two MAKE it 
WORK! sessions to choose from.  The first choice facilitated by Sarah Thorpe and Marie Harris from Alice 
Smith on how we keep parents informed about their child’s learning and development, stimulated a lot of 
discussion about how often we feedback, at what level and what tools we use. The consecutive MAKE it 
WORK! session was facilitated by Emma Edwards of TES who explored how we enable parent partners to 
understand continuous provision using an environmental plan. A lot of ideas and suggestions were generated 
and it was evident that the delegates were beginning to see how some strategies were being used well and 
how they could be adapted to suit the individual schools.!

Rachel Rhodes and Jane Stewart of BSJ gave a very honest overview of how parent partnerships were 
introduced at their school and some of the obstacles that were faced since the implementation of a parent 
partnership programme. Tamsin Harris and Helen Bell of JIS, Brunei facilitated a MAKE it WORK! session 
based around how as a school Firefly (an e-learning platform) had been introduced and how they were 
effectively making it work for their early years setting alongside what they already use. This was an interesting 
topic and generated questions about different platforms that are available in the educational market. The 
consecutive MAKE it WORK! session was facilitated by Emily Ledger and Rita Korotcoff from Garden 
International School who looked closely at how parents can share relevant information with the class teacher 
and how the value and impact of such information can only have a positive impact on a child’s early schooling.!

After a delicious lunch and more time to chat, Deborah O’Callaghan facilitated an informal meeting with some 
of the parents at BSJ. The parents were extremely nervous but gave honest insights to how parent 
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partnerships worked at their school; what improvements they had experienced and the impact of these on their 
relationship with the school. The delegates really appreciated the chance to ask a number of questions and 
showed great appreciation to the parents for the time they had given. !

The Friday afternoon ended with a 
stimulating MAKE it WORK! session 
from Sarah Emeny of TES, Taipei 
regarding how and why we need to 
educate parents on what exactly rough 
and tumble play means. This was well 
received by the participants. After this 
interesting talk it was time for the group 
photograph before the delegates 
returned to their hotel for some well 
earned down time. !

Saturday started bright and early with a lovely breakfast at BSJ. This was followed by the BSJ staff joining 
proceedings. The morning kicked off with Katy Carran of the host school discussing why parents should have 
knowledge on pedagogy and how as teachers we can share this information to give greater understanding.  
Rachel Rhodes and Bridget Reed of BSJ facilitated a MAKE it WORK! session on how as teachers we can 
impact effectively on the four EYFS themes by incorporating observations and dialogue from home as well as 
school, they gave an overview of the impact the Interactive Learning Diary has had at their establishment. The 
consecutive session was facilitated by Prerna Nankini, Chris Eales and Sarah Sheppard from Guangzhou on 
how they bridge the gap between home and school. This generated discussion about resources that are 
available and how ideas can be adapted to suit school situations. Declan Page of BSJ then shared how 
community events impact positively on parent partnerships, giving some inspiring examples of how potentially 
negative or damaging events can be turned into a positive experience. !

The final MAKE it WORK! sessions were facilitated by Sarah Nathan and Santy Puzio of BSJ on how to 
improve partnerships in our own settings. The consecutive session was facilitated by John Redman of Hornbill 
who shared his school’s unique background and how home visits are an integral part of their parent 
programme. This proved very interesting and dialogue was generated by the group regarding how/why? this 
may or may not work in their individual settings. !

The day finished with a review and open forum, and a chance for all participants to complete the online survey 
before making their way to the hotel or airport. The feedback received was extremely positive, participants 
rated the event as excellent and having exceeded expectations. One delegate wrote ‘Great organisation - such 
attention to detail in the planning and delivery of the day, including special touches like the welcome gift and 
course packs. The event ran very smoothly and was flexible to allow time for reflection and discussion. The EY 
staff and course participants were open and supportive, allowing for really productive, professional dialogue’!

In the spirit of sharing practice, a Parent Partnership google folder has been set up so that all JAWS related 
material can be shared from each school.!

!
!
!
!
Deborah O'Callaghan, Head of Early Years & KS1!
British School Jakarta! ! !
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Lesson Study!
British School of Kuala Lumpur, Malaysia!!
Here at BSKL we strive to create and sustain a culture of sharing, reflecting and continuous improvement 
brought about by teachers taking risks and learning from successes and failures in equal measure. Indeed, our 
school motto is ‘Through teaching we learn’. !!
We are fortunate to have a teaching staff who are open to collaboration and learning from each other, thus 
allowing for the continuous improvement in our teaching practice, and an ability to often rely on our teachers’ 
own expertise, rather than external CPD. We are also very lucky to have a number of staff who are eager to 
lead new initiatives within the school, and so when one such member of staff, Nikhil Dhand, proposed to lead 
the launch of a lesson study programme, we were extremely keen.!!
It was perhaps our enthusiasm to launch the programme to all staff that meant we didn’t fully consider the time 
frame prior to implementation. As a result, there simply wasn’t enough meaningful curriculum time left in the 
term for all teaching staff to experience a full cycle of the programme. However, a small proportion of staff were 
able to complete full cycles, which in hindsight, has allowed us to further refine the procedures around the 
lesson study to improve it for this year when we re-launch again to all staff. !!
Our lesson study cycle was structured as follows:!!

 !
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1. The goals should focus on the students, not the teacher. We encouraged teachers to pick 2-4 students 
whose needs they felt were not being catered for fully in their lessons. For example, one teacher selected 
the 3 highest achieving members of her class, because she didn’t feel that they were making enough 
progress. !!

2. During the planning stage, the member of staff teaching the lesson discussed their plan with the observing 
teacher, specifically focusing on how they felt the individual students would respond to each of the activities 
planned for the lesson.!!

3. At the observation stage, the observing teacher examined the learning of the focus students, comparing the 
teacher’s predicted response with the actual response.!!

4. We emphasised the non-judgemental aspect of the evaluation and reflection with the conversation revolving 
around factual commentary. For example: ‘When you gave the students the option of completing a 
challenge task, student X didn’t select the task.’!!

5. We felt it was important to ensure everyone involved had a chance to act on the feedback, and so the pairs 
planned a follow up lesson, still focused on the same group of students, with the aim of differentiating more 
effectively for those students. !!

Those who trialled the lesson study process found that it kept students, and their learning, at the heart of the 
process, rather than focusing on what the teacher is doing. As a result the teacher being observed felt that it 
was an opportunity to discuss, learn, reflect and improve their own practice. Crucially, it is not an ‘observation’ 
in the traditional sense; it is about teachers collaboratively planning, teaching and analysing learning. The goal 
is not to produce an ‘outstanding’ or ‘excellent’ lesson, but to take risks and leave your comfort zone, even if 
the end result is unexpected or unsuccessful. The joint planning aspect of the programme means the group 
succeed and fail together, very much contributing to the idea of sharing, reflecting and learning through trial 
and error. !!
Having now been through this process with a small number of teachers, we are looking forward to re-launching 
the programme out to all of our teaching staff, and hopefully seeing the continuous development in our 
collaborative teaching practice.!!!!!!!!!!!!!!!!!!!!
Pauline Gradden, Deputy Head of Secondary!
British School of Kuala Lumpur 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FOBISIA Integrated Technology (FOBIT) Conference 2015!
Tanglin Trust School, Singapore!
!

Almost fifty colleagues were represented at the Integrated Technology Conference held at Tanglin 
Trust School, Singapore on 27th & 28th February, 2015. There were a mix of classroom teachers and 
technology leaders attending and across the two days, participants shared initiatives and embraced 
conversations around the integration of ICT into the curriculum.!!
Friday saw Mr. Peter Derby-Crook, Tanglin’s CEO, welcome everyone and encourage open and 
dynamic conversations around technology across our schools. This first day primarily consisted of 
sharing sessions from iBeacon / e-locker technology, how schools are integrating social media and 
blogs, to iTunes U and iMovie projects. Colleagues shared how they are incorporating applications 
such as Aurasma to create ‘awe and wonder’ within units of work. Information literacy and digital 
literacy were popular themes and practical strategies were shared on academic honesty and how to 
embed this important area into the culture of your school.!!
There was no better way to finish a day of sharing off then with a ‘Demo Slam’ - 3 quick fire minutes 
to show your passion for an app! Some of the most popular were Pic collage, Sketchnation, Sticky 
Notes, Green Screening and IFTTT! !!
On Saturday morning the day began with a presentation by Tanglin on 3D printing in the Junior 
School. The presentation focussed on using SketchUp to design and build objects for a Year 5 
project, where the children build both a replica and visionary buildings, and Modio as a method of 
introducing 3D printing to children. Following this, delegates took part in a competition to build the 
most outlandish and complex model in Modio with the winning construction having the honour of 
being printed!!!
There were a number of breakout sessions planned so that the delegates could get a sense of a 
range of aspects of technology. Theses areas consisted of: !!
• RockSmith on the PS4 showing how the use of games can enhance the experience of 

learning a musical instrument.!
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• Let's Dance on the Xbox 360 and Kinect demonstrating how movement and gross motor 
skills in Key Stage 1 can be enhanced with the use of consoles.!

• Oculus Rift as the use of virtual reality rises in the realm of games and game based 
learning.!

• Doodlers were available for exploration, following last year’s introduction by Clive Dawes 
from Kellett, Hong Kong. Delegates were able to explore the idea of hand-held 3D 
printing and what it offers children and teachers.!!

One of the final presentations of the conference focussed on developing an understanding of 
citizenship through the use of Minecraft EDU. The whole session focussed on the idea of virtual 
worlds being used to engage learners and to ensure that difficult concepts are taught in an 
accessible way.!!
Overall the conference was a great success! All of the participants were eager to share their 
experience and learn from one another. The sessions were well planned, well resourced and 
effectively supported by Tanglin’s EBT (Tech) team. We are now all looking forward to meeting up 
again at FOBIT-16!!!!
Quotes from the JAWS:!!
“I came away enthused by the possibilities presented. I enjoyed the openness and willingness of 
people to share their ideas, planning and knowledge. There was a pleasant atmosphere and I felt 
very welcome”.!!
“Great to see what other schools are doing and share the experiences from these schools.  I liked 
the inherent support of the JAWS event and the attitudes of all the members.  A great experience for 
a first timer!”!!!!!!!!!!!!!!!!!!!!
Kim Vernon, Head of Integrated Technologies - Infants!
Tanglin Trust School 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Secondary Pastoral JAWS!
Jerudong International School, Brunei!

Jerudong International School hosted the 2015 Secondary Pastoral JAWS for forty-nine pastoral 
leaders interested in discussing the unique issues concerning the welfare of students attending 
international schools throughout South-East Asia. The largest such JAWS event ever held at the 
school. An extremely experienced and talented visiting cohort of seventeen staff added to the 
school’s own pastoral compliment for a fascinating and extremely beneficial mixture of presentations, 
workshops and discussion forums concerning a range of important issues. !!
Across the Friday and Saturday two concurrent strands offered a wide range of options for those 
attending. Each morning began with some inspiring experiences specifically focusing on the 
importance of team-building and the possibilities of coaching to help students reach their maximum 
potential by resident motivation guru Ralph Morel. Further engrossing sessions continued on the first 
day on the topics of PSHE, Boarding, when and how to target intervention, tips on raising 
achievement, child protection and the role of senior management within the pastoral system. The 
second day brought yet more fascinating insight into the pastoral perils of the modern world amid the 
rising need for cyber-safety in schools, how to introduce and build a pastoral system, how to create 
leaders, building pastoral initiatives into the school calendar and lastly a specific focus on overseeing 
middle years/KS3 provision in international schools. !!
All those attending were passionate about establishing the best possible conditions for students, 
incorporating the myriad of backgrounds that make up the students of an international school. 
Thought-provoking and deeply fascinating discussions concerning the respective similarities and 
differences, enabled all present to further embed close relationships amongst the schools present 
and this will hopefully lead to more fruitful cooperation in the future. !!

!
Richard Humes, Deputy Principal !
Jerudong International School!
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Secondary Mathematics!
British School Jakarta, Indonesia!

During a relaxed but highly productive two-day Secondary Mathematics Job Alike Workshop at 
British School Jakarta, FOBISIA Maths teachers shared their good practice, assessment ethos, 
differentiation ideas, meaningful inquiry-based teaching strategies and using technology to provide a 
more individualised learning experience for students.!!
The workshop began with challenging Maths teachers to answer the question, “Which is bigger 3 or 
7?” - it sounds simple but we were challenge to put ourselves in a Theory of Knowledge lesson and 
think about how we would answer this and also challenge any instinctive answers. Technology was a 
major focus over the two days both in terms of software and apps that could be used to make Maths 
more engaging but also tools that could be used to create personalised learning spaces for students. 
Assessment for learning was another hot topic and excellent ideas on how to empower students to 
take responsibility for their own development.!!
The quality of the workshops was self-evident and everyone who was part of the JAWS event is to be 
congratulated for their willingness to both be a leader and a participant. The value gained by 
attending events such as these really does depend upon the contributions offered by the attendees, 
and this Secondary Maths JAWS stands as a perfect example of what can be achieved when like-
minded, dedicated professionals work together. All those attending the JAWS event were highly 
motivated and enthusiastic about improving the teaching and learning of Mathematics, and for this 
reason, the sessions were challenging, constructive, humorous and thought-provoking. Everyone 
had lots of takeaways from the two days in the form of ideas, questions, resources and new 
strategies to use in the classroom and a network of support in all corners of South East Asia. !!!!!!!!
Simi Shah, Mathematics Faculty Leader!
British School Jakarta  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Learning Skills JAWS!
British School Manilla, Philippines!!
On the Friday 6th to Saturday 7th of March, The British School Manila hosted a learning skills JAWS, 
focusing on three main areas:!!
• How can we develop the learning skills of our students?!
• How can we formatively assess the learning skills of our students?!
• How can we make the learning process 'visible' to our students?!

!
The workshop began with a presentation defining student feedback. The Harkness approach was 
introduced as being one way of providing quantitative and immediate feedback to children. Attendees 
then had the opportunity to gauge the usefulness of this approach using a Harkness App 
(‘Roundtable’) whilst observing students in a variety of different collaborative activities. The attendees 
found the App very useful and a tool applicable to a wide range of different ages and faculty areas. !!
Participating schools were then given an opportunity to talk about where they were on their journey 
to developing the learning skills of their students and the difficulties they were currently encountering. 
Whilst we were all on different timelines and all developing our own in-house models, there were 
certainly similarities in our approaches. Staff (and student) ‘buy-in’ remains an obstacle that we are 
all encountering. This is especially so in senior schools where exam scores become the overriding 
focus. Teachers need to think about what skills their students will take away from their lessons and 
apply to other faculty areas – a hard sell when teachers are being judged on the exams scores in the 
subject they are teaching.!!
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The afternoon sessions began by looking at what learning skills mean to students. One school then 
presented the in-house ‘learning skills’ model they had begun to develop and ideas were shared with 
regards to the way forward. The penultimate presentation of the day was a bank of ideas on how to 
make lessons more learning skill focused. Whilst these ideas came from a science perspective, we 
all saw how they could be applied across a range of different ages and subjects. Indeed one of the 
nicest parts of the JAWS was the appreciation of just how important it is for primary and senior 
schools to share good practice – we can learn a lot from each other!!!
The final presentation of the day focused on the work of Carol Dweck – how to develop a growth 
mindset in children. The importance of mindset and ways to develop it were discussed.!!
Day 2 began with more ideas on how to incorporate learning skills in routine lessons. This was 
followed by a presentation detailing how ‘project based learning’ can be planned and facilitated, and 
how PBL is an excellent way of developing the learning skills of children.!!
The final presentation discussed ways of providing feedback to young children and, once again, the 
subsequent discussions showed how good practice in the younger years can be applied to the older 
age groups.!!
Overall, attendees found the JAWS to be a really positive experience. The quality of presentations 
and discussions was excellent. Many thanks to all who participated.!
!

!!!!
Jon Gane, Learning Power Coordinator!
British School Manila!
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Curriculum Review JAWS!
The Alice Smith School, Malaysia!!
Alice Smith School from Kuala Lumpur would like to thank participants from the FOBISIA schools 
who travelled to join us for our Curriculum Review JAW in May 2015. It was a great pleasure to host 
the event and work with such a highly capable, motivated and enthusiastic group of curriculum 
leaders from across the region.!!
Throughout the conference a range of first rate and insightful presentations highlighted the innovative 
curriculum design being considered by our schools. The group worked both as whole school and 
primary/secondary specialist teams and explored a wide range of topics, covering some of the 
following areas: !!
• Curriculum Review at Alice Smith!
• Planning by Backward Design!
• Building up a post 16 Curriculum!
• Applying the best of EYFS pedagogy throughout Primary!
• IGCSE/GCSE - How many is enough?!
• Enrichment vs Acceleration in Primary Mathematics!
• A Focus on Acceleration vs Enrichment!
• Curriculum Design from Building Design!
• Curriculum Review at KTJ!
• Impact Review!
• Cross Curricular Links in KS3!
• Curriculum by Committee - managing change and developing ideas!
• Cross Curricular Enquiry!
• Life After Levels!!
The subjects reviewed were thought provoking and relevant to all schools at this moment in time. 
The topic of ‘knowledge versus skills curriculums’ sparked a high level of debate. The examples of 
curriculums operated in our schools was evidence of outstanding quality educational opportunities 
being offered by international schools in the region.!!
The JAW was a positive experience for everyone involved. Throughout the two days there was a 
productive atmosphere with a focus on collaboration, many participants established links that they 
will use to enable future learning at their schools. As well as this, the conference offered delegates 
the opportunity to reflect on curriculum initiatives and identify development actions for their schools.  !!
A huge thank you to all of our attendees; their willingness to engage in a process of such rigorous 
and innovative professional development will ensure FOBISIA schools continue to provide some of 
the best educational opportunities available. !!
A big well done to all and we look forward to seeing you again soon. !!!
Sarah Shine, Head of Curriculum Team (Languages) - Primary Campus!
The Alice Smith School!
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Get Go Learning - Interactive Resources and Making a Flip!!
Here at the International School of Samui we are committed to developing a forward thinking 
curriculum, which represents the needs of our students and takes their learning styles into account.  
This is why we are keen to utilize the technology that is available to us in order to help our students 
achieve so much more.  With this in mind, our History teacher has been developing flipped learning 
resources.  !!
There has been much talk in educational circles about ‘Flipping the Classroom’ within the past few 
years as more and more teachers find it an interesting and potentially valuable tool.  One of the main 
reasons we at ISS are interested in the idea is summarized by the following thinking map:!

What this bridge diagram is trying to get to the heart of is the idea of where the action is happening.  
Often, in traditional classrooms the person who is working the hardest is the teacher – whether that 
be presenting the material or posing the questions and so on.  On the other side of the diagram, we 
have the Flipped Model, which works towards placing the action back with the student.  The student 
becomes the do-er; they are the ones making and developing meaning while the teacher is the 
‘coach’ or ‘mentor’, providing guidance and cues when needed.!!
With this teaching philosophy in mind Miss. Heather Spooner, our History teacher, has created Get 
Go Learning (http://www.getgolearning.com).   This website houses a variety of teaching resources 
such as short videos, worksheets and online self-marking assessments, which ISS history students 
complete before coming to class.  Once in lesson, students then participate in higher level thinking 
activities, which are designed to build deeper understanding and develop connections between 
concepts, events, and historical figures.  Furthermore, Miss. Spooner has found that she is able to 
provide much more useful one-on-one student instruction throughout the lesson.!!
Our IGCSE students have really enjoyed this style of learning, as it allows them to use the media on 
tablets, mobile phones or in the school’s computer labs.  This freedom of learning and interactivity 
has seen student enjoyment of the subject as well as homework completion rates rocket.  !!
If you would like to find out more about flipped learning or to take a closer look at some of the 
excellent resources that have been created, then please visit Get Go Learning at 
www.getgolearning.com.  We would love to share this exciting development with all FOBISIA 
members.   Take a look and let us (headsixthform@iss.ac.th) know what you think!!!!!!!
Oliver P. Edmonds, Head of Sixth Form!
International School of Samui!
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Design and Technology Conference!
Bangkok Patana School, Thailand!!!
In the Design and Technology department (D+T) at Bangkok Patana School we deliver a dynamic skills-based 
KS3 programme of study, Graphic Products and Resistant Materials at IGCSE and Design Technology at IB 
Diploma. We are well-equipped, having 4 computer suite teaching rooms, 2 multimedia workshops and 2 CAD/
CAM rooms. We were awarded the Design Mark in 2014 for excellence in design teaching. !!
In June 2015, we hosted our first FOBISIA Patana D+T Conference with a focus on current and emerging 
issues in our subject. It was, an ideal opportunity to meet and share ideas and good practice with colleagues. 
We welcomed ….. delegates. We invited our Design Mark mentor, Kevin Jones, who currently works as a HOD 
in Sydney as our keynote speaker and main presenter. After a tour of the department Kevin delivered an 
enlightening one-hour presentation that was to set the scene for the rest of the conference: designing a 
coherent foundation course ready for exam groups, design strategies and how they can fit into schemes of 
learning and raising the profile of D+T in your school. !

!
After a well-earned coffee break, we ran two workshops side by side. Both of these workshops were designed 
so that delegates could take away a complete package of teaching resources to their schools.   !
• SpaceClaim Engineer, a student-friendly CAD platform, which offers greater accessibility than many of the 

other 3D modelling suites that are widely used in schools. This came with a hands-on experience of the 
software and our differentiated SOL in the form of an e-book.!

• CAD/CAM in the curriculum. A Flat/Pack student skills-based activity to “Kick-start” focused CAD/CAM 
projects at KS4/5. This gave delegates an experience of working to close tolerances, designing for machines 
and an understanding of slot together, Flat/Pack design. !!

After lunch and a tour of the school campus by Patana Yr. 12 students, Kevin Jones ran a D+T and connected 
learning workshop: a STEM Challenge. This was a ‘hands-on’ practical session taking everyone through how to 
run a one day STEM challenge event in their school. Kevin took us through how to plan the whole day; we 
were to transplant a heart and a kidney when we were in one country and the patient in another! This resource 
looked at engineering within the Health Industry, but Kevin also shared resources based around engineering/
sport and engineering/our urban environment via google docs that we set up for the conference.!
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!
We started Saturday morning with a presentation from Matthew McCann, who explained how Technology 
Supplies International can support D+T departments in SE Asia. Matthew followed this up by continued 
discussion with interested individuals.!

After more coffee, we ran two final informal discussion forum workshops side by side.!
• IGCSE/GCSE; are our students doing too much coursework? How to best optimise student time and work on 

the assessed coursework projects. We endeavoured to establish a benchmark example of a 100% mark 
project. Delegates were encouraged to bring an example of a “lean” project that was a good fit with the mark 
scheme at 100% for discussion.!

• IB DT and the new syllabus as it was one year since the introduction of the new IB DT syllabus, we were 
keen to discuss issues and concerns and share approaches to teaching the course content and the 
implementation of the design project. !!

Both of the groups generated great interest and heated discussion, lots of ideas and a strong feeling of 
solidarity. “It’s always reassuring to discover that you are on the right tracks” was the common consensus of 
the morning.!!!
We concluded proceedings with Kevin making a closing speech summarising the events and highlights of the 
time we had spent together.!!
We felt that the FOBISIA D+T Patana Conference was very valuable time spent and a great meeting of minds. 
We have certainly strengthened regional and local links within the subject and hopefully made long-lasting 
relationships. During the conference we set up a Facebook group and a Google doc to share ideas and 
resources. We plan to meet with as many delegates and schools as possible to follow up issues and ideas later 
this term. !!
We would like to thank everyone that attended with a special thanks to Kevin Jones, who really helped bring 
things together and made the conference a total success.!!!!
Richard Smith, Head of Faculty - Design and Technology!
Bangkok Patana School, Thailand 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Bridging The Gap Between Early Years and KS1 JAWS!
Tanglin Trust School, Singapore!!
Tanglin were delighted to host the inaugural Year 1 Jobs Alike Workshop, entitled ‘Bridging the Gap between 
EYFS and KS1’ in October. Thirty-seven dedicated colleagues in similar roles across 14 different FOBISIA 
schools gathered together to share practice and experiences, as well as current or potential concerns they 
face. Key Stage leaders, Heads of Year and teachers from Reception and Year 1 engaged in professional 
dialogue and openly shared resources and strategies, helping each other to reflect and seek clarity.!

These passionate and enthusiastic educators shared their experiences and embraced new ideas across 
multiple aspects, such as; classroom and transition planning, assessment strategies, subject-specific  
challenges, optimisation of learning environments and the most effective resources. A big thank you to those  
who were brave enough to facilitate and present sessions and get the dialogue  rolling, and to everyone who 
attended for being so open, enthusiastic and constructive in sharing  their  views  and ideas.!!
Valuable connections were formed between schools throughout the two days, and the impact will continue well  
beyond  the JAWS, with dialogue continuing between individuals after the event, and the continued sharing  of  
resources in the  cloud.  As I write  this, just a few days after the JAWS, participants have  already  related  the 
impact of new things they have tried in class to enhance learning for their children, demonstrating the power of  
such events.!!
Unfortunately, attendees didn’t see Singapore at its best due to the terrible haze, but at least the outcome of 
the workshops proved both productive and rewarding!!

Jo Osman, Deputy Head of Infant School!
Tanglin Trust School!
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!
Contact!
!

!!!
Correction!!
The article "Secondary English JAWS" from Issue 8, 13 March 2015. should be credited to Andrew 
McConchie, Head of English Faculty, Garden International School, Kuala Lumpur.!!!
Articles!!
If you have any interesting article that you want to share with your colleagues, please email them to 
Daphne Wong (daphne.wong@fobisia.org)!!!!!!!!!!

Region A Jackie Houghton 
Bangkok Patana School, Bangkok

jaho@patana.ac.th

David Lousley 
Shrewsbury International School, Bangkok

david.l@shrewsbury.ac.th

Region B Lisa Cannell 
Tanglin Trust School, Singapore

lisa.cannell@tts.edu.sg

Simi Shah 
BIS Jakarta

simi_shah@bis.or.id

Region C Eleanor Loran 
Discovery Bay International School

eloran@dbis.edu.hk 

Neil Tamlyn 
North London Collegiate School, Jeju

ntamlyn@nlcsjeju.kr

FOBISIA Daphne Wong 
FOBISIA CPD Coordinator

daphne.wong@fobisia.org

Tania Donoghue 
FOBISIA Executive Officer

tania.donoghue@fobisia.org

CPD Update Issue 9   6 November 2015 �31

mailto:jaho@patana.ac.th
mailto:david.l@shrewsbury.ac.th
mailto:lisa.cannell@tts.edu.sg
mailto:simi_shah@bis.or.id
mailto:eloran@dbis.edu.hk
mailto:ntamlyn@nlcsjeju.kr
mailto:daphne.wong@fobisia.org
mailto:tania.donoghue@fobisia.org
mailto:daphne.wong@fobisia.org


Event School Date

Primary Literacy British International School Kuala Lumpur 13/11/2015

Critical Thinking Across the Curriculum Jerudong International School 20/11/2015

Junior Science JAWS Dulwich College Suzhou 27/11/2015

High School English St Andrews, Bangkok 15/01/2016

EAL - Inclusive Education (Secondary & Primary) Garden International School 15/01/2016

Secondary Student Wellbeing Conference :  
Third Culture Kids

British School Jakarta 15/01/2016

Gifted & Talented JAWS - whole school Discovery Bay International School 15/01/2016

EYFS JAW The Alice Smith School 29/01/2016

World Language St Andrews International School  
(joint with Bangkok Patana School)

12/02/2016

Digital learning across the curriculum Jerudong International School 12/02/2016

Secondary Pastoral Alice Smith Secondary School 19/02/2016

KS3 Science British International School Kuala Lumpur 26/02/2016

Differentiated learning in Chinese for primary educators Tanglin Trust School 04/03/2016

Geography JAWS BIS Ho Chi Minh City (Secondary) 11/03/2016

Creative Curriculum - Primary British School Jakarta 11/03/2016

The Mona Lisa Effect 2: Student Data Conference Bromsgrove International School Thailand 11/03/2016

Admissions, Marketing & Communication Harrow Bangkok 18/03/2016

Technology Integration British School Jakarta 29/04/2016

The Art of seeing (Primary Art) TanglinTrust School 06/05/2016

FOBISIA Boarding Conference Bromsgrove International School 06/05/2016

Primary Maths British School Manila 06/05/2016

Early Years Bromsgrove International School Thailand 
(joint with Shrewsbury International School)

06/05/2016

Community Service/Charity Work Conference The British School Kathmandu 20/05/2016

Action Research/Lessons Learned Taipei European School 03/06/2016

Design and Technology JAWS BIS Ho Chi Minh City (Secondary) 10/06/2016

Business and Economics Alice Smith School 17/06/2016
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